NOTICE OF SPECIAL MEETING
COMMON COUNCIL OF THE CITY OF COOLIDGE
MONDAY, JUNE 13, 2011
OFFICE HOURS — 5:30 P.M.

COUNCIL CHAMBERS, 911 S. ARIZONA BOULEVARD
PINAL COUNTY, COOLIDGE, ARIZONA

Members of the Coolidge City Council will attend either in person or by telephone conference
call or video communication.

CALL TO ORDER:
1. Roll Call

DISCUSSION ISSUES:

2. Discussion on proposed amendments to the Personnel Policy and Procedures Handbook
and Salary Classifications. Discussion.

ADJOURNMENT

THIS NOTICE 15 POSTED IN ACCORDANCE WITH THE CITY CODE 2-4-1 OF THE
CITY OF COOLIDGE AND A.R.S. § 38-431, ET SEQ. ALL MEMBERS OF THE PUBLIC
ARE INVITED TO ATTEND THIS MEETING.

DATED this 8" day of June, 2011

Ao
“~Norma Ortiz, City\GIerk

PERSONS WITH SPECIAL ACCESSIBILITY NEEDS, INCLUDING LARGE PRINT MATERIALS OR
INTERPRETERS, SHOULD CONTACT THE ADA COORDINATOR AT (520} 723-5361 OR TDD LINE (520)
723-4653 NO LATER THAN 10:00 A.M. JUNE 13, 2011.

NOTICE TO PARENTS: Parents and legal guardians have the right to consent before the City
of Coolidge makes a video or voice recording of a minor child. A.R.S. §1-602.A.9. Coclidge
Council Meetings are recorded and may be viewed on Channel 11 and the Coolidge website. If
you permit your child to participate in the Council Meeting, a recording will be made. If your
child is seated in the audience your child may be recorded, but you may request that your child
be seated in a designated area to avoid recording. Please submit your request to the City Clerk
at (520)723-5361, Ext. #6009.

The Agenda and all supporting documents and materials pertaining to this Agenda together with Staff and
Department Reports are available for viewing in the Library and City Hall during normal business hours.

POSTED: {p - | |
TIME: 5 DONP M
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"« lobDescriptions - @
~ Kids Kamp Leader O P4
- = lifeguard R m_t_,
-« Chanter 1GENERAL ms_._._:smz._. ==_._=.—w =z=.ww o
RESPONSIBILITIES _ B
« Ghapter 2 EMPLOYMENT a:eamwm Ly
~ Policy 2-2 Job Posting for current naa_egnem ,“, S
 Chapter 3 COMPENSATION | ot

— Section 3-2-4 Classifications

— Section 3-3-1 Longevity Pay Program

— 3Section 3-6-1 Nonexempt Employees

— Section 3-11-4 Transfer Evaluation Period




_"__»_:2 a E..—Ez_mzq wmz:_qm
— Policy 4-9 Sick Leave

Chapter SWORKRULES
— Section 5-5-4 Types of ___an_______»:_ 2“.5_._

®'“4 « Chanpter7SAFETY AND HEALTH
.+ chapter 8 TERMINATION OF EMPLOYMENT
— 8-1-2 Retirement with Sick Leave wﬁ_-ﬂ-—n

— 8-2-4 Continuation of Benefits e
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| Umvb_ﬂ.ngmzq_ . Comimunity Services .._Om CLASS: ]

i

{ REPORTS TO: mmoﬂmm:o: Oooa_:mﬁol _. o " FLSA Ummnoz>.:Oz

T T

-k

e

e
P

F
e : s : . . i
3 . . - . : . . : H
. ) ¥ Lo S - S -
y H e e v, _
= “mnq- -== - . % &
Lo i
. ¥ Ct '
. k
i .
£l -.. .
" +

_ S ) A " P ; : "_
. . . . ' e :

1
!
{
'
'
[ I
t
'
'
'
1

SIS " ”m |

. i ,_ .
Summary: Under direct mcva_m_o: performs a <m:m€ of mmmmo:m_ program _mmam:
functions for assigned City recreation programs and activities. m : T
The infent of this position o.mmn:b:o: is to _c..,oSo.ﬂ a representative mE:_Sma\ of Sw 3&01
duties and.responsibilities performed by Sn:ﬁ:om:w@ in this bomao: SocEwmi@ 3&\
.not be required fo perform all duties in this description and So:Sﬁm:R& may be ﬁmQSwmQ.
to perform position-related tasks other than Somm_m.omn_w ically listed in this Qmmo:_c:o: .
Essential Job Functions: ) . ; ,ﬂ
- eParticipate in all daily activities including m§33_:@_ sports, mm:._mm. _Qmmﬁ_<m m:m :mEﬂm
and drama. * _
«Take on some leadership roles as determined U< Recreation Oooa_:mﬁoa . C
«Assist with special programs and/or events as needed .
*Be a positive role model for youth and for other staff members
eInteract in a positive way with youth, parents and staff
sAttend full staff training as well as weekly staff meetings
eMaintains equipment and facilities in clean and safe condition
Required Knowledge and Skills:
eMust be between the ages of 15 and 25 years of age and have completed at least the 9"
grade.
+Must enjoy working with children and being outside in the summer.
«Must have a positive attitude and a desire to mentor young children.
sMust have experience working with children and be able to provide references.
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Um_ub._m._._smz._. Community Services - & ._Om CLASS

: . __

—
. —— ._....._\,,

>_q_oz

.,.w.

_u_.m> DESIG

) : .
Bl .

mmvom.qm .._.0” _uo._o_ Manager | L

- w_ﬂ__z_ A,

| B
Summary: Under direct m:nmE_m_o: nmao::w a <m:m€ of mmmmo:m
assigned City recreation programs and activities, o Do

.ﬁrm intent of ::m nomao: Qmmo:b:o: is 8 .cBSQm a wmbwmmmim?\m mcSSma\ ow SQ Em..Gw

be required to perform all duties in this o.mmo:bao: m:Q ..:o:ﬁ:cmza& may be :wQSwmo. 8 i
perform position-related tasks other than those spécifi omS\ listed in Sa Qmmo:go: SR

1

roa

Essential Job Functions: : L
sShare responsibilities for planning, am<m_ov_=m3_ m._.:n_mam:ﬁm:o: and .m<mE_m=o? ,.o.ﬁ
programs, services and activities. i Lo
«Create and maintain a safe, positive environment for all noo“ vm:.o:m S .
sProvide positive guidance and role modeling to noo_ Um:o:m : _ _
»Assist with special programs and/or events as needed

sActively participate in all aspects of program including shifts as _;mmcma

eAttend full staff training as well as weekly staff meetings _

sMaintains equipment and facilities in clean and safe condition

Required Knowledge and Skills:

oMust be between the ages of 15 and 25 years of age and have completed at least the 9t
grade.

eMust enjoy working with children and being outside in the summer.

sMust have a positive attitude and a desire to mentor young children.

«Must have experience working with children and be able to provide references.
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‘Articiel1-EMPLOYEE - - | NO Pollcy i ___._._“ C
__mm_-__zu_u__._._._ma. A o _: - ml_._.e;m-:. ___n_:.m __
Section 201-residency 077 | RESPONSIBILITIES Section1-
=iwivs| Requirements - IR |29 __8_3__2 _.n______ﬁ_w_he___.w
- @ B2 Excentfor the City Manager, i | AnDepartment Heads of the
~s=.| police Chief, Fire Chief, and RN | City of Coolidge shall reside
-} @ity the Public Works Director, | R | inthe city limits within' |
W == all employees of the City of - _ L —Eﬂ_—_n 121 ====__m n__e—_g n—-n o
__% 1| Coolidge shall reside within I | date of employment. -, . | |
"t g% 14l adistance or radius of the | “ | I L
= 70| Gity limits that will not - | Current Department Heads
-7 | causearesponsetimethat | S | of the City of ﬂee__-_ee will |
adversely affects the city in | be e—.s:-_-an_._eqn-_ N R
its ahility to adequately . | I
serve its residents or | )
causes tardiness or
excessive ahsences.
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a______mz._. « _._____.__um__
E:._n_.m =_ =mn===.=m5. _“__n___eqn _ | n__n_seqn | w__..,.mﬂ
/AND SELECTION Section 306 - | EMPLOYMENT ______.“E Policy | EMPLOYMENT _.ae_“_ma_ .
. «_._q_.______.___h__.__ Opporunities | 2-2 oh Posting for current | | 2-2 _a__ 3&______.__2 E:n... I
% | Promotional Onportunities shall empioyees ;w o | n______._uaou g ; Rt *_
D ainagige | Mmmonrane || Whokn st |
| et nosition qualified ___a__=a_ candidates | | _“.__._w_ doration _“ m_ﬂ_____ .__uuﬂ_m N I

B 3%::| announcements and/orother | & those openings where | | “CINGSWhEré NesslbiaiTo ||
- ki Bl appropriate means. qualfied _ueamw___n To n__“n__E_ﬂ__n | encourags employees _....E_aua___n_-
57| City employess may submit employees 1o exnress their | Tob-nosting pragram. The program will

|

|

| 'will be given considerationin | | Wl |
m | interest;the ity has establisheda | .

‘applications for consieration | jyp0racy the City has established | notify employees of openingsand -

o
tro!

4w2| for promotional pportunities. | | nrovide a method for emipleyeesto -
+ B2 T ccontas otvowtse aprovea | S-St IO | o st st |
T the City Manager, only city onenings below =_e senior - internally for five [5) days. Initernal |

| applications will then be Bc_eﬁn__. X
.__a__mem:_na_n_s_ and __3_____3 | Qualified internal applicanis willhe

method for employees to apply. | | interviewed hefore external

.| employees who have completed
the initial probationary period
may be considered for

promotion. applications are aa._m.ana___.




E___.“_e V- n_.aaa_:nn.:.z.
‘ COMPENATION AND BENERTS - Section -

. 607-Position Giassificatien Plan

"_.:s personnel officer or other designated
-:person shall ascortain ani record the dutles

. and responsibllities of all positions in the
n_uﬁ__..__ service and, after consaltation with
 the heads of departments affected, shall
develop 3 classification plan for such
pesitions. The classification pian shall

" consist of classes of positlons inthe

. classified service deflned by elass

specification Including joh tities. The

 classiiication plan shail he so developed and
|| - maintained that all pesitions sulistantialiy
¢| similar with respect to duties,

responsibilities, authority and character of

work are included within the sanie ¢lass and
the same schedules of compensation may be
made 1o apply with eguity onder like working

‘I conditions to all positions in the same class.

The plan shall e amended from time to time
as the duties, responsibilities and
employment conditions change.

N " . : e
i
n______mz- ¥

2 Part-Time - An e______s_g
“hired for an _____n__=_5 __2_2_

S KR 2§

as__.___ u.».a n_ﬁss___.__am

in a position for which the |
normal work schedule is at |

least 20 hours but less than
40 hours per week. | ;

5. Regular —an employee
who is eligible for the city’s
henerit package, subject to
terms, limitations and
conditions of 3_"__ program.

n
¥

| in a position ,_2 which the

| normal work mn__n.____e _m. .
| 1ess than »._ hours __2 _zner

1

__

|
!
it
|
|

)

| nired for an _.___2_.____@”__2_2__.

Not eligibie for City. | '
"m_____.m..a._ __n_s_,_m i

indefinite periodina . -

"least 20 hours but _nmm___»__ "

_._____.85

a_.____.n-aa_i_.m._
aaa_..__ u.».__ _"___358._.___“
2. _s:.:___n _—__ e_.____s_n._..

G Lt

it

I R

9. =n__=_u__ _.m_._.._.____o =An

o
b

R

| employee hired _eq an -
H i N

' i

position for whichthe,’
normal work schedule is at

40 hours per week are !
eligible for prorated PTO and
other City snonsored
benefits as appropriate.

!
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ARTICLE V1- CLASSIFICATION,
‘GOMPENSATION AND BENEFITS
-Section 607~ _.===n==¢ Pay
Program ,

D. Longevity pay m==__ he
-calculated using the years
“of service completed for
‘each employee as of
December 15th of each year.

E. To he eligible, an

| employee must he empioyee
on December 15 of the
longevity year.

n=__=m=._. v

_"__n__neq um .

_“__:_.mza-._.___z Se
_.e==.==¢ _.nu
-.qeaz__: e

u _.==ue=== E___ m__n__ he
a»_e—__mno__ =m_=__ the
years en service
completed for euﬂ__
n-—-w-ecno as e—
__nnns__n__ 15th of
eachyear.

4.To he eligible, an
n______ecnn mist wn
employed on
December 15th of the
longevity year.
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i n__n_-e—. u ﬂe_s_-mzm_—.—

B.The emplovee shall

_== !
vi
§ ] R %)

ﬂ______m:_.
‘$ection a.a._ _._.__omg___.

T

,m:-—-—.-:ﬂﬂ& FAA

designate whether hie/she
desires to useiPay for w
Service or Compensatory
Time Off atthetimethe |

overtime is documented by

the payroll ==_.o sheet. |
: L {

|'B.The __2_3__ =___n m__n_a.

shall __en__:_e:- E__m-__e—_ -__

emnloyee is using Pay for .
Service or Compensatory

Time Off. The __%»:.__2.

f _.ﬂm_ t

‘Head may __9..___.58_ H.

| whether the employee shall

- use Payfor mn:__no E: _ ._ 4

_ n=_==o=mm=== Time off _=_==_ |
‘tothe ==e__==._e work:linet

_ i 1

-designated bythe ' .-
Department Head prior to the
overtime work, the n_._______ae,
‘may designate whether
“he/she desires touse Pay

for Service or Compensatory
Time Off for the overtime
work.
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Luas_.s 102 - -_s__u_..

E_n__ the »-____.e__u_ of hoth

_=a=n==_n=— heads. _==e_=ﬂ=

and the City Manager, an

employee may be transferred

from a position in one
department to another
position with the same salary
range in another department.
The annual performance
evaluation date of the
employee does not change in
a transfer.

Section u.:i Transfer -

Evaluation _.,o__-e__

1
!
A lateral =m=m=_..._ Isachan __.
in position. at the same or|
ﬂ,,
,
]

one currently ene___-_e-_ |

F. Transfers do =_= change
the a______ocne S uﬂ—c..:—n—-ae

m .

evaluation ===En__w»2. b

lower 3_»2 3____@ thant _w
m

_“______s. 3 ._“_i_._._g____.»_,
Section 3-11-4 Transfer 1

P2

U

Alateral transfer is a e__»..,um

by

in nosition at thé same or

PR LT TR £

lower ms_na range than -__n

one currently occupied. |

With the a____zza__,_a the _"_2

hy 1en

—.—»__a__a-_ an n—___-_eeee may

i
_

be transferred froma: * |’
position in one. __n__u_.____n___

' w
I _

to another __=m=_e= with -_-n

s e -

EvaluationPeriod ' |

!
3
-
b
k
¥
_

'3

w
i

i

same salaryrangein =
.

another department.
F. Transiers do not change

the employee's employment

anniversary date.




ARTICLE Vil - _.____s__:__._
TRANSFER AND DEMOTION
‘Section 803 - Sick Leave

.Accrual of sick leave is-
limited to 480 hours or the
amount of accrued sick
‘leave as of 12-31-2001.
(The City of Coolidge shall
-comply with the provisions
of the Family & Medical
Leave Act of 1993).

,w_____._.a._,

| ms_._.eim-_._. __mzm_"_._.u 3__2

4-9Sickleave h

Sickleave sn_"._._»_ I$ limited,

to 480 hours or the amount |

of accrued m_n_. _85 asof |
123181 |
. |

| leave) . ,._ i

e

| EMPLOYMENT _,;_m._,_m___aw .
| 4o sickieme |

No ﬂn—- e= m_n_. _nm__n Tﬂﬂ-.:ﬂ
(Remove as__ == n__ m_n_—

(FMLA 12 ss_a = ea __a,f |

_
I
1 Al
)

_h
y

j
_
Ch _
b
“

' T vt

A
3
}
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_= e__nn__ 5 —_nnn__ﬁ.‘
n===_n=mn=e= E____ﬂ m__mn-_—

‘on sick leave, the employee
. shall notify the appropriate
supervisor prior to or within
one hour of the normal
‘starting time for the

A m__________enm Who are .__s___a |
1o renortto £.=_. .___» |
| illness or ____._a shall _.25__ m

toreportto Ee-_. -_=e to

n=__=m=.__
a.nﬂe=

v e

‘

iliness or _==__e a__m__ notify
their direct m=_5==m_=

before the mn__n__Ea__ startof

their Ee-.r——ac e__ EE—E —Ee
hours after the ==_e setfor .
beginning n__ﬂ_—_ daily duties

e A —— —-“ et

&

“their -____oe— w==e==ao-_

?
“

_.__e_.eum__.h

'
_.‘
|

I

[} mr.“

]
t

before the mn=n-_=_n-_ start e-

!

| their workday _= within .____.E

(30 min) 2_2 =5 time set
for =e___==_=__ their ._s____. h

Py !

i "
==-nm ! ! ! '

-




accrual shall be forfeited.

accrual shall he forfeited.

e

, il
|
I [l
T PROPOSED: REinE
Section 805 - Sick Leaie aae__e__ n.m__&: Sickleave | || Section 4-9-8 Sick Leave
Incentive _.anas | Incentive 555 il __.3__.__5 _.Baa___ m_ _ i
| The employee shall __22__« The employee/shall have the eil ol :; I
option of being- .- optionofbeing . || (Necannp _=8==§,£ IR
compensated at their ."_______n__aas__._e_ ___n_q L =a=_.==“ : B K
regular rate of payfor %2of | regular rate of pay for %of | | o IR E
the hoursinexcessofthe | the hours in ékcess ofthe | -
maximum accrued or if ‘maximum accruedorif | NN B
approved by the City ‘approved by the City L TSR Nl
Manager, be credited with | manager be credited with | . . S
additional vacation time of %2 | additional vacationtime of %2 A E
of the hours accrued. of the hours accrued. - ST S
Otherwise, any sickleavein | Otherwise, any sick leave ___m ] B TEE NN
excess of the maximum excess of the maximum . - S L
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E_n."_o _z.a_wa__._._zn_ﬁ
ACTION AND RULES __m
‘CONDUCT- L

Section 904 - levelsof
Disciplinary Action Avallable
B. A reprimand may be

| issued by a department
head or a designated
representative toan
employee for an offense not
serious enough for
suspension, demotion or
dismissal. A reprimand shall
be in writing and a copy
shall he forwarded to the
Personnel Officer for
insertion in the employee’s
personnel file.

iy

"

1.,

_“______m:._..
n__n___.__ 5 Eea: ==_.mu -

___ua_ ary Ac ,

pli ____%__..__ |

B. E::a_. __e__:___a____
2. E-_=n= __2_:___2_._

‘netices must be issued
-Within10 ._»__a 23_. the
occurrence of the violation
‘claimed hy the supervisor.
The contents of this notice
will be explai __2_ tothe

employee in an interview. |

e —————

]

]

1

i

o 1
o

!

~

_

|

“must be issued s____- no

o

ma_a_.__ u..u..af__%_.__ iy
Ema_____ Al |

B. Writien 3__.___5_____ g
2 Writtei reprimand notice

[FR]

ot e e e i

.

business days, »=2_=_n ;
discovery of »__n__a_:_.n.._
claimied by the a____n___sm_e-
The City Managermay =~ |
exterid the 10 business ._s_w.m
The contents of this written,
reprimand will be reviewed -
with ___n employee in an

)
[

|
?
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L. _.__m..ag_._a.__ qem._é __=
===-=_= m==___==$m Al e.__e
Town a______.___aem shallbe
required to m____,_,____. toadru _
‘or alcohol test _san___nsz_
following an snn___na in
whichthe n______.___g was
‘involved while operatinga |
City-owned vehicle where i
physical injury to any __2«.___.
or property damage __8__3_
Determination for »
exceptions to testing willbe
made hy the fleet manager,:
the Human Resources K
Director or the employee’s
supervisor.

| _._____.__um__
_“._u__.a:

‘Non-CDL Employeées' |

ot d _==_ TEEE
C. Post-Accitent Em______ for

' ‘-

o .‘1

| AN other Gity employees |
| shall _-n __o—_==.e= —e m=_=== A

.:_. i

toa __=___ ==._ e_n____e__sa_
_=.=_2__»s_= a__as_.___ an-

accidentin whichthie; © - ||

ﬂ:—-—_ecnn was ===_===_ |
| while cuﬂz_n_:__ a n==..,. .
owned =o=_n_c where

I
|
i

physical injury to any person

or property damage oceurs,

H

Determinationfor © -
exceptions to testing will be:
made by the fleet manager,
the Human Resources

Director or the employee’s
supervisor.
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ARTICLE X1 LEAVING THE CITY
'SERVICE Section 1104- .
.Separation ___35__5 |
‘Program ¥

_Employees who hecome n_._______w for

' medical or normai retirément as

| defined in the Arizona Revised

;| Statutes are eligible to participate i
the separation in¢entive program. For
-a period of GO calendar days following
the date of program eligibility as
noted ahove, eligible employees may
separate from ity service and
‘participate in the separation ineentive
program whereby the participating
employee will receive payment for
one half (1/2) of acerued unused sick
leave paid at the employee’s hourly

rate of pay at the time of separation.

| =a=3==== !E_ m_ar Leave |
Benefit - -

m=_.=_<=mz._. uaﬂ_g a._.n

m=_=_==nnw E__e __n_“e=_e n__n____n_

for medical or normal retirement | |

as defined in the E._E__u =n=_m2_
Statutes are n________n toreceive a
sick leave 335. Wiien an
employee __aa_____na eligihle for .
retirement and separates from
the City in good standing, the
employee will receive payment
for one half (1/2] of their accrued
unused sick leave paid atthe
employee’s hourly rate of pay at |
the time of separation.

—— e M

! __Easa.__s.s a_n_. —85

|
|
_

_“==§.__=__=_=-__.__ _.__
| EMPLOYMENT Section 8:1-2 -

_,_‘

_
; N . .m ]
: wa=a=-. booth
‘ R
1
. Employees s__._ __8____5 e_.______e =_
\ ,

_  medical or ngrmai 3....2..2: as,

. defined in the Arizona _ssm._..__ 4

, Statutes are eligitile to receivs a sick
 leave __n__%_. Fora =2==_ o 60
. calendar days following the/date of |
. mrogram eligibility as noted; above.. m k_
. When an employee becomes eligible |
. for retirement and senarates from the;
' gity in good standinig, the employee

- will receive payment for one hatf :E_,
. of their accrued unused sick leave up’

to 500 hours paid at the e_==_==ﬂﬂ S

e e T i s e .—-_____.f

hourly rate of pay at the =__=w ___
. separation. o

i

 Employee Retiring by Decembier 31,
2011 are grandfathered.

{no ¢ap pay 500 hrs2}

e e i ——— e e b m

r o




Article Xi—- LEAVING THECITY ' |
SERVICE Section 1101
| nesionation |

i N/A |

M“ml_._.eim_.._. m.e=== 8-24

A wga_.m ...e__:___a .__:.______.
thetime. »2.5____ worked by

‘continue through the last

n______mz.—
Chapter __ .__m__l_:a._._.__ OF

!

the n__.___san.,__ the
employee works through the |
15th day of the month or
later, City-provided

insurance, henefits will

day of the month. “

Chapter 8 =__=_.__=.q__..___ OF
EMPLOYMENT Section 8:2:4

‘Continuation .._ E.a.s.
'R Benefits 8__:.____“ i______u_.

the time actually worked by
the employee. n_.__.__s___an._

|
insurance, henefitswill |
i
|

Continue .__3______ .__m__.m__m. |

w .

‘termination. .. W,_.; o

:

f
‘
L]
'




Class Code

1000
1010
1020
1030
1040
1050

1100
1110
1120
1130
11490

1200
1210
1220

1300
1305
1310
1320
1330

1400
1410
1420
1430
1440

1500
1510
1520
1530
1540
1550

1600
1610

1700
1710
1720
1730
1740
1750

Occupational Job Families and Job Classess

City Administration Group
City Manager

Assistant to City Manager
City Clerk

Grants Coordinator (Vacant)
Assistant City Manager

Financial Services Group
CFQ/Director, Financial Services
Senior Account Clerk

Account Clerk

Financial Systems Coordinator

Human Resources Group
Director, Human Resources
Analyst, Human Resources

Municipal Court Group

Magistrate

Court Administrator/Assistant City Magistrate
Senior Court Clerk

Court Clerk

Administrative Support Group
Executive Assistant
Administrative Assistant

Office Clerk

Secretary

Information Technology Group

Manager, Information Technalogy

IT Support Technician

Manager, Information Technology & Airport (Vacant)
Assistant IT Technician (Vacant)

IT Supervisar {Vacant)

Airport Management Group
Manager, Airport

Public Safety Series

Fire Group

Fire Chief - Full-time Department {Vacant}
Fire Captain

Fire Enginger (Vacant)

Firefighter/EMT

Fire Chief - Volunteer Department

Salary Mimimum

Range

93
79
70
G4
87

82
46
38
60

74
56

78
70
42
36

48
43
32
36

74
51
78
45
64

63

82
62
56
50
78

$109,975
$75,934
$60,803
$52,430
$92,618

383,817
$34 457
$28,280
$47,498

$68,792
$44,107

$74,082
$62,323
$31,216
$26.917

$36,201
$31,996
$24,386
$26,917

368,792
$38,985
$75,934
$32,796
$52,430

$52,430

$83.817
$51,151
$44.107
$38,034
$75,934

Midpoint

$137,469
$94,918
$76,003
$66,537
$115,648

$104,771
$43,071
$35,350
$59,373

$85,991
$55,134

$92,602
$77,903
$39,020
$33.647

$45,251
$39,996
330,482
$33,647

585,991
$48,731
$94.918
$40,995
$65,537

$65,537

$104,771
$63,939
$55,134
$47,542
$94,918

Maximum

$164,963
$113,901
$91,204
378,645
$138,777

$125,725
$51,685
$42,420
$71,248

$103,189
$66,161

$111,123
$93,484
$46,824
$40,376

$54,301
$47,995
$36,579
$40,376

$103,189
$58,477
$113,901
$49,194
$78,645

$78,645

§125,725
$76,727
366,161
$57.051

$113,901



1800
1810
1820
1830
1840

1900
1910
1920
1930
1940
1950
1860

2000
2010
2020
2030
2040

2100
2110
2120
2130
2140
2150
2160
2170

2200
2210
2220
2230
2240
2250
2260
2270
2280

2300
2310
2320
2330

2400
2410
2420
2430
2440
2450

Police Sworn Group
Police Chief

Police Commander
Police Sergeant
Police Officer

Police Support Group

Crime Analyst

Supervisor, Public Safety Communications
Senior Public Safety Dispatcher (Vacant)
Public Safety Dispatcher

Supervisor, Police Records

Police Records Clerk

Community Development Series

Growth Management Group
Direclor, Growth Management
Senior Planner

Planner

Civil Engineer {Vacant)

Development Services Group
Building Official

Code Enforcement Officer
Housing Rehabilitation Specialist
Builging Inspector il (Vacant)
Building Inspector i

Permit Technician

&r. Code Enforcement Officer

Community Services Series

Community Services Group
Director, Community Services
Director, Parks & Recreation
Video Station Coordinator
Recreation Coordinator |l
Recreation Coordinator |
Recreation Leader
Superviser, CASPER

Media Manager

Parks Maintenance Group

Foreman, Parks Maintenance (Vacant)
Parks Maintenance Worker
Supervisor, Parks Maintenance

Library Group

Library Manager

Library Tech/Pragram Coordinator
Library Assistant

Library Clerk

Library Page (PT)

74

54

56
54
48
44
42
36

80

56
65

49
51

48
44

78
64
52
52
46
38
23
56

52
40
46

64
465
36
30
17

$88,060
$68,792
$53,741
$41 982

$44,107
$41,982
536,201
$32,796
$31,216
$26,917

$79,778
$63,741
$44,107
$55,084

$53,741
$37,106
$39,959
541,982
$36,201
$32,796
$41,982

$75,934
353,741
$39,959
$39,959
$34 457
$28,280
$19,626
$43,032

$39,959
$29,712
$34.457

$53,741
$34,457
$26,917
$23,211
$16,838

$110,075
$85,991
$67,176
$52,478

$55,134
$52,478
$45,251
$40,995
$39,020
$33,647

$99,723
$67,176
$55,134
$68,855

$67,176
$46,383
349,949
$52,478
$45,251
340,995
$52,478

394,918
$67.176
§49,949
549,949
$43,071
$35,350
$24,408
$53,789

$49,949
$37,140
$43,071

$67,176
543,071
$33,647
$29,014
$21,047

$132,080
$103,189
$80,611
$62,973

$66,161
$62,973
$54,301
$49,194
$46,824
$40,376

$119,667
$80,611
$66,161
$82,626

380,611
355,659
$59,939
$62,973
$54,301
549,154
362,973

$113,901
$80,611
$59,939
$59,939
$51,685
$42,420
$29,290
$64,547

$59,939
$44,568
$51,885

$80,611
$51,685
340,376
$34,816
$25,256



2500
2510
2520
2630
2540

2600
2610
2620
2625
2630

2700
2710
2720
2730
2740

2800
2810
2820
2830
2840

2900
2910
2920
2930

3000
3005
301C
3020

3100

3110
3120

3200

Transit Management Group
Transit Manager

Transit Supervisor (Vacant)
Transit Driver/Dispatcher
Transit Sr. Driver/Dispatcher

Public Works Series

Public Works Management Group
Director, Public Works/City Engineer
GIS Mapping Coordinator

Civil Engineer Inspector

GIS Technician

Waste Water Group

Superintengent, Waste Water Operations
Waste Water Treatment/Collections Operator HI
Waste Water Treatment/Colfections Operator i

Waste Water Treaiment/Collections Qperator | (vacant)

Facilities Maintenance Group
Foreman, Facilities Maintenance
Facilities Maintenance Worker Il
Facilities Maintenance Worker
Custodian

Streets Maintenance Group

Foreman, Streets Maintenance

Streets Maintenance/Heavy Equipment Operator
Streets Maintenance/Light Equipment Operator

Sanitation Group

Lead Sanitation Worker
Crew Leader, Solid Waste
Sanitation Worker

Equipment Maintenance Group
Foreman, Equipment Maintenance

Mechanic

Community Services Series Cont.

Seasonal Staff Group

3210 Kids Kamp Leader
3220 Lifeguard

56
47
32
44

82

63

64
54
48
42

60
46
40
30

52
45
40

46
a8
40

58
48

$44,107
$35,318
$24,386
$32,796

$83,817
$53,741
$52,431
$41,982

$53,741
541,982
$36,201
$31,216

$48,686
$34,457
$29,712
$23.211

$39,959
$34,457
$29,712

$34.457
$36,201
$29,712

$46,340
$36,201

$55,134
$44,148
$30,482
$40,995

$104,771
$67,176
$65,538
$52,478

367,176
352,478
345,251
$39,020

$60,858
$43,071
$37.140
$29,014

$49,949
$43,071
$37,140

$43,071
$45,251
$37,140

$57,925

545,251

Min. Wage
Min. Wage

$66,161
$52,977
$36,579
$49,194

$125,725
$80,611
$78,646
$62,973

$80,611
$62,973
$54,301
$46,824

$73,029
$51,685
$44,568
$34,816

$69,939
$51,685
$44,568

$51.685
$54,301
$44,568

$69,611
$54,301



